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DAYTON, Ohio -Kate Srp (pronounced serp) knew nothing about engineering until she 
attended an engineering summer camp for women at the University of Dayton before her senior 
year in high school. Now a senior process engineer at Promerus LLC in Cleveland, Srp says that 
weeklong visit to campus in 1995 changed the course of her future. 
Srp will return to UD in July for the School of Engineering's 29th annual Women in 
Engineering Summer Camp July 14-19, which will include hands-on experiments in 
manufacturing, environmental, civil, mechanical, chemical and electrical engineering in Kettering 
Labs, Wohlleben Hall and the Mechanical Engineering Building. Srp will serve as emcee for the 
graduation luncheon at 11:30 a.m. Friday, July 19, in the Virginia Kettering dining hall. 
Since its inception in 1974, WIE has been inspiring women to pursue degrees and careers 
in engineering. Female enrollment in engineering continues to grow, helping keep UD ahead of the 
national average. According to 2000 statistics from the Engineering Workforce Commission, UD 
awarded undergraduate engineering degrees to a 24-percent female class, leading the national 
average by 3 percent, and the University awarded doctoral degrees in engineering to a 20-
percent female class, leading the national average by 4 percent. 
Summer camp includes five full days of activities related to engineering, from learning 
about the varied disciplines to hands-on experiments, meeting faculty, visiting with practicing 
engineers on the job and socializing with other young women interested in engineering. 
"I was good at math and science, but I really didn't know anything about engineering or 
have any idea what an engineer did," said Srp, a 2000 graduate of UD. "At summer camp I 
learned about all the different areas of engineering and realized I could do this. Based on those 
experiences, I decided to major in chemical engineering because it seemed to offer the broadest 
range of opportunities. The program helped reinforce that I could do anything I set my mind to 
and accomplish it successfully." 
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Unlike Srp, Paige Giannetti already had a bit of an interest in engineering before 
attending the University's first WIE camp in 1974. Her experience at camp completely sold her 
on the career, said Giannetti, now vice president of packaging and engineering at Kraft Foods 
North America, where she's worked for 14 years. Giannetti will serve as keynote speaker for the 
welcome banquet at 4:30p.m. Sunday, July 14. 
"Women in Engineering solidified my interest in engineering by offering examples of work 
that I thought would be fun and could see myself doing," said Giannetti, who graduated from 
UD in 1979. "It also gave me a chance to meet other young women who had already decided to 
pursue an engineering career or were seriously considering it." 
Aside from the influence of summer camp, Srp and Giannetti credited the academic 
program at UD- balanced with opportunities for growth outside the classroom- with their 
success. 
"Going to UD was one of the best choices I could have made," Srp said. "While the 
curriculum was tough, I had so many opportunities to be active in areas such as athletics and 
Greek life, which helped me develop survival skills that are helping me now in the real world." 
Giannetti said the technical curriculum she studied was complemented by 
"opportunities for leadership experience and broadening through extracurricular activities." 
Women engineering students at UD continue to find opportunities for academic, 
personal and professional growth, in part through a peer support system. First-year female 
engineering students are matched with female peer mentors to help smooth the transition to 
college life and orient them to the School of Engineering. A. social sorority for women engineers, 
as well as student chapters of several professional women's engineering organizations, give 
female students a chance to build community outside the classroom. 
Marilyn Reeder, a member and former board member of the Society of Women Engineers, 
said there is a critical shortage of American engineers and engineering students. She said it is a 
situation the U.S. government has addressed by increasing the number of foreign nationals 
permitted to work in the country, but one that could be addressed by increasing the number of 
women in the engineering pool. 
"Women are the single most untapped resource for the field of engineering," said Reeder, 
a resident of Murrysville, Pa. "And they bring a different perspective to the field than men. 
They also bring a human aspect that has long been ignored, thus the lack of a good image of 
engineering." 
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For media interviews, contact Karen Updyke, coordinator of outreach programs in the 
School of Engineering, at (937) 229-3296 or via e-mail at karen.updyke@notes.udayton.edu; 
Kate Srp at (216) 447-6621 or via e-mail at kate.srp@promerus.com; Paige Giannetti at (847) 
646-7952 or via e-mail at pgiannetti@kraft.com, and Marilyn Reeder at (724) 325-1866. 
